
for 2003. During the expansion of the 1990s, women gained against
men and blacks gained against whites in terms of laboring at poverty-
level employment. Hispanics, on the other hand, fell further behind
whites, no doubt because of increases in immigration of relatively
unskilled Hispanic workers.

Table 3: Poverty-Level Employment, 2003

Workers Percent of Employment at or below the Poverty Wage
All workers 24.3%

Men 19.6
Women 29.4

Whites 20.4
Men 15.1
Women 26.0

Blacks 30.4
Men 26.2
Women 33.9

Hispanics 39.8
Men 35.7
Women 45.8

Source: SWA, 128–33.

3. There is a great deal of wage inequality in the United States, and
it has been growing since the late 1970s (120–27). The SWA authors
look at high, middle, and low wage earners. High wages are those in
the 90th percentile (only 10 percent of all workers earn more than
these workers); middle earners are those at the 50th percentile (the
median wage earner); and low wage earners are those in the 10th per-
centile (only 10 percent of workers earn less than these workers). The
gap between the top and the middle has been rising throughout this
period. However, the gap between the middle and bottom narrowed
during the 1990s and has stayed constant since then. In this connec-
tion, it can also be noted that the gap between workers with high and
low amounts of schooling has grown considerably since the 1970s. Two
important aspects of wage inequality are the decline in the real value
of the minimum wage and the runaway inflation of the salaries of top
corporate officials. In terms of purchasing power, the federal minimum
wage of $5.15 per hour is worth nearly 25 percent less today than it was
in 1967 (200). Executive pay, on the other hand, has risen by leaps and
bounds; if we limit ourselves just to salary and cash bonuses, CEO pay
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